(Effective until March 1, 2022.)

WAC 246-215-02235 Employee health—Other conditions. A FOOD EM-
PLOYEE with a symptom of gastrointestinal illness, such as vomiting,
diarrhea, or jaundice, may work in a FOOD ESTABLISHMENT without special
RESTRICTION, provided that the roobp EMPLOYEE furnishes written medical doc-
umentation to the REGULATORY AUTHORITY from a HEALTH PRACTITIONER that the
symptom 1s due to a medical condition not transmissible through FrooD,
such as Crohn's disease, irritable bowel syndrome, ulcerative colitis,
or hepatitis C.

[Statutory Authority: RCW 43.20.050 and 43.20.145. WSR 13-03-109, §
246-215-02235, filed 1/17/13, effective 5/1/13.]

(Effective March 1, 2022.)

WAC 246-215-02235 Employee health—Other conditions. A FOOD EM-
PLOYEE with a symptom of gastrointestinal illness, such as vomiting,
diarrhea, or jaundice, may work in a FOOD ESTABLISHMENT without special
RESTRICTION, provided that the roop EMPLOYEE furnishes written medical doc-
umentation from a HEALTH PRACTITIONER to the REGULATORY AUTHORITY OY PERSON-IN-
CHARGE that the symptom is due to a medical condition not transmissible
through roob, such as Crohn's disease, irritable bowel syndrome, ulcer-
ative colitis, hepatitis C, cancer or pregnancy.

[Statutory Authority: RCW 43.20.050 and 43.20.145. WSR 21-01-122, §

246-215-02235, filed 12/15/20, effective 3/1/22; WSR 13-03-109, §
246-215-02235, filed 1/17/13, effective 5/1/13.]
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